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 Strategic Planning Work Plan 

 

Strategic Initiative – Promote and Protect Equity and Diversity – Equity 

and Diversity Committee Presentation – Creating Accessibility 

Confidence  
 

Inclusion NL attended the Benchers’ Meeting to highlight issues facing people with 
disabilities in Newfoundland and Labrador and across the country.  It was noted 

that approximately 30% of the population in Newfoundland and Labrador identify 
as having a disability.   

 
The Accessibility Act ensures that business plans are developed with inclusivity in 
mind.  It is designed to address: 

 

• service design and delivery (receive services that are accessible to all); 

• built environment (move freely around buildings and public services); 

• employment (access to employment opportunities and accessible 
workplaces); 

• information and communication technologies (accessible digital content and 

technologies); 

• communications (barrier-free services and spaces for persons with 

communication disabilities); 

• transportation (barrier-free federal transportation network); and 

• procurement (ensure purchases of accessible goods, services and 
facilities) 
 

 Under the Accessibility Act, an Accessibility Plan must be developed.  
 

Benchers were asked to consider whether they understand how disability affects 
people and to consider whether the Law Society is barrier free for groups of people 

with disabilities and, if not, what might be changed to ensure accessibility. 
 

General Discussion about Strategic Work Plan 
 

Ms. Grimes, KC, noted that most of the work in the strategic work plan has been 
completed.  The changes to the Trust Audit Program will be completed at a later 
time as the Trust Compliance Auditor continues to gain her footing with the 



program.  She noted, however, that there have been adjustments made to the 
program to streamline it. 

 

 

 
 


