


 

 

 

 

 



 



 

 



 

 

Strategic Initiative – Promote and Protect Equity and Diversity – Equity 

and Diversity Committee Presentation – Indigenous Cultural Diversity 

Training 

  

Chair of the Equity and Diversity Committee, Carey Majid, KC, welcomed 

Kevin Coffey from First Light to present to Benchers about Indigenous 

Cultural Diversity in the province of Newfoundland and Labrador. 

 

Mr. Coffey noted that First Light currently serves the urban Indigenous 

population but that it is open to anyone of any heritage.   

 

The following additional points were highlighted: 

 

• The friendship center adapts its programming to community needs, its 

services are free except for social enterprises and participants must 

register in advance of programming.  

• There is a continuum of cultural competency:  

o cultural destructiveness (made extinct - Beothuk);  

o cultural incapacity (wrong or less than dominant group – see 

negative reinforcement of culture); 

o cultural unawareness (not learning about Indigenous cultures in 

our K-12 system – this is getting better; age-appropriate learning 

very important); 

o cultural awareness – sometimes done in token way, i.e. requests to 



bring dancers and drummers often made last minute.  It is 

important to include Indigenous culture in a meaningful and 

respectful way; 

o cultural humility – willingness to work with others and work toward 

reconciliation; adapt services, policies and procedures to 

accommodate – have a plan in place; 

o arrow goes on both ends of the continuum as we are always 

learning about cultures; 

o it is important to use humility to grow from exchanges;  

o cultural humility is replacing the term cultural competency. 

Cultural humility means challenging personal biases, being willing 

to adapt, becoming aware of your privilege, learning about other 

cultures, interacting with other cultures (Harvard Implicit Bias – will 

impact the way you are thinking); 

• Communication differences – eye contact, personal space/touch, 

gestures and vocals may not be the same; 

• Do not make assumptions – avoid stereotypes; 

• Indigenous groups in Canada – Inuit (arctic regions – Inuk singular); First 

Nations and Metis (mixed European and First Nations decent); 1,807,250 

people recognized as having Indigenous Identity; there are unrecognized 

Indigenous people as well; 

• 17.9% live on reserves and 82.1% off reserves; a reserve is a First Nations 

term; 

• Land claim and reserves are not the same; some groups use the word 

settlement; 

• First Nations - Mi’kmaq and Innu; 

• Inuit – Inuit and Inuit of Nunavik;  

• 46,550 in NL recognized as having Indigenous Identity; majority First 

Nations, but also Inuit and Metis (Labrador and some from Manitoba); 

• Terminology:  

o Aboriginal and Indigenous umbrella terms – association with term 

aboriginal (associated with abnormal – some might take offence to 

the term but not generally seen as negative) – First Light shifted to 

Indigenous;  

o Inuit, First Nations and Metis – there are 634 bands under First 

Nations; 

o First Nations Band; nation is when 2 or more bands combine – 2 

Innu groups are combined in NL creating an Innu Nation;  

• Nunatsiavut – Inuit – population 6953, Language Inuktitut – North coast 

of Labrador – 4,528 are on land claim area; 

• Inuit of NunatuKavut – population 6000, language – Inuktitut; 

• Mi’kmaq – total population 27,738 – language Mi’kmaq; Qalipu – Landless 

Band – 24,681 members; 

• Over 130 residential schools – 150,000 children and over 7323 deaths; 



• There were residential schools in NL; 

• Intergenerational trauma – much suffering arising from residential 

schools. 

 

The President thanked Mr. Coffey for the informative presentation. 

 

General Discussion about Strategic Work Plan 

 

 



 
 
 
 
 


